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Dean Precht Leaving M-Law: 
Reflections on Public Service 
By Karen Lockman 
s students prepare to decide 
their professional destinies at 
Early Interview Week, Dean of 
Public Service Robert Precht gets ready 
to embark on his own new challenge. 
Precht has decided leave his position with 
the law school and devote himself to a 
full-time writing career. Precht plans to 
depart September 6, prior to the start of 
the school year. He plans to join his part­
ner in California, and will begin work on 
a biography of  his grandfather, Ed 
Sullivan. 
As students press their suits, research 
firms and anxiously measure themselves 
against the prototypical law student, 
Precht offers words of caution and 
encouragement. 
Do not tailor yourself to your job -
Tailor your job to your talents 
"The biggest mistake students make is 
to try and alter themselves to fit the law 
firms. This is a sure way for one to end 
up unhappy in his or her career," warns 
Precht. "Instead, students should reach 
inside themselves and recognize their 
own talents." 
Precht stresses: "Every student has 
unique talents. The key to job satisfaction 
is to know what they are, and to use those 
talents frequently." 
While he recognizes the symbiotic 
relationship between law firms and law 
schools, Precht finds it a crime that the 
somewhat arbitrary ranking system and 
competitive atmosphere divests many 
gifted students of their self esteem. 
Furthermore, he encourages all students 
to look beyond the lucrative appeal of law 
firms and see the many fascinating 
alternatives for students to fully utilize 
their talents. 
"By choosing a job that does not 
employ your talents, not only do you rob 
yourself of your happiness, but you 
deprive society of your endless 
potential," he said. 
Using his talents- Helping society 
Precht teaches by example. Growing 
up in the shadow of his prominent 
grandfather, Ed Sullivan, Robert Precht 
decided early on to pursue a distinct 
career and create an identity of his own. 
Though he struggled in choosing a 
specific direction, he was drawn to the 
study of law. "Law is the language of 
power in our society," explains Precht. 
"Law school illustrates how our society 
works in this world, and offers great 
training for any career." 
Precht received a bachelor's degree in 
History from Northwestern University 
and then earned his J.D. at the University 
of Wisconsin Law School. While he spent 
a short time working for a law firm, he 
found the work unappealing. 
Subsequently, Precht devoted his next 
13 years to his job as a public defender at 
the Legal Aid Society in New York. In this 
capacity, he represented the lead suspect 
in the World Trade Center bombing case. 
Last year, he described this experience in 
his first published book, Defending 
Mohammad, which discusses his role in 
the case and provides insight into the 
Continued on Page 22 
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Course Schedules Could 
Use Greater Student Input 3J t' s true; law students like to 
complain. But the complaining 
about this academic year ' s  
course schedule was noteworthy. Many 
students interested in intellectual 
property, criminal law, and public 
interest law found little to register for, or 
had a tough time squeezing into a few 
sections. Some lLs, moving into their 
second year from a record-sized class of 
400 students, are only registered for 2 or 
3 classes after an (obviously) frustrating 
registration process. A quick look into 
how the Law School course schedule 
coalesces gives a better insight to the 
pressures the school faces in making a 
schedule workable for both students and 
faculty; that said, there are areas in which 
more student involvement may stave off 
frustration. 
The law school course schedule starts 
when the faculty submits their teaching 
plans for the following academic year. 
Once all of this information is collected, 
Dean Croley and Dean Baum determine 
whether the plans cover the first-year 
and upper-class curricula. Based on 
student demand over the past several 
years, they ascertain how many sections 
of the upper-class " core" courses 
(Enterprise Organization, Evidence, and 
so on) the school needs. 
Any perceived gaps in curriculum 
(which occur because of faculty 
sabbaticals or other leaves, recent 
retirements, or changes of interest) are 
filled by finding those among the faculty 
who are willing to fill them and also by 
inviting visiting and adjunct faculty to 
teach. 
· 
The schedule is then put together in a 
way that tries to balance classrooms and 
times so as to not create too much 
conflict. Dean Baurn briefly listed a slice 
of the pressures the school faces when 
building the schedule: "Faculty A / V  
needs, spreading their courses throughout 
the day in the way they like, the special 
scheduling needs of adjunct or visiting 
faculty who are coming from other cities, 
and several other factors," he said. 
After the rough schedule is created, the 
faculty and others (like Virginia Gordan, 
the A ssistant Dean for International 
Affairs who is particularly knowledgeable 
about the scheduling needs of LL.M. 
students) review the schedules and give 
feedback. 
Feedback about a missing course will 
be considered by Dean Baum and Dean 
Croley, and if it's decided to create that 
course, Dean Croley will try to find a 
faculty member (either here or elsewhere) 
to fill a perceived gap in the schedule. 
Said Dean Baurn, "Note that the process 
is a fluid one, which is to say that even 
after Dean Croley gives me the list of 
courses, I build a draft of the schedule and 
we get the first round of feedback, we 
often get more late-breaking courses to 
add to the schedule both before, during 
and after pre-registration because of 
things like new faculty hires, new visiting 
professors, changes in sabbatical or other 
plans, etc. Unfortunately, for these same 
reasons, we sometimes have to cancel 
courses." 
Baum continued, "Students are always 
welcome to write me with suggestions for 
courses or constructive criticism about the 
schedule or curriculum; I share them all 
with Dean Croley, and we consider 
everything seriously." 
Students were successful in adding a 
Copyright class based on demand, and 
another will be added to the Winter 
schedule. Criminal Justice, Critical Race 
Theory, and a second section of Evidence 
will also be added to the Winter schedule 
Continued on Page 21 
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And We're Back: 
Caminker Provides Preview of New Year 
By Dean Evan Caminker 
W elcome back, everyone, to the beginning of a new fall term. Yes, you are in the 
right place, even though if you watched 
the final episode of ER a few months ago 
you might mistakenly think the Quad is 
supposed to be a hospital complex. 
Ignoring the adage that life imitates art, 
the Law School faculty will leave both the 
thrill of emergency medicine and the 
agony of unrequited· romance to others 
and will instead continue to focus on 
providing you with a top-flight legal 
education, including encouraging you to 
learn appropriate methods of legal 
reasoning, exposing you to the 
knowledge and expertise of other 
complimentary disciplines, and 
providing you opportunities to master 
lawyering skills through the Legal 
Practice Program, clinics, workshops, and 
pro bono experiences. W hether you are 
just arriving for the first day of law 
classes, or are already counting the days 
to commencement , you can look forward 
to an exciting and challenging academic 
year. Of course, you might be in a 
different place psychologically, 
depending on whether you're just 
starting or close to finishing. If you're the 
former, prepare for an experience that will 
feel like the educational equivalent of 
drinking from a fire hose. If you're the 
latter, and time seems to be standing still, 
you might recall the sage prophecy of that 
American icon, Dan Quisenberry, former 
relief pitcher for the Kansas City Royals, 
who once said, "We have seen the future, 
and it is much like the present, only 
longer." 
Of course, nothing really stands still 
at the Law School; we're in constant 
forward motion. We've added several 
outstanding new faculty members. Two 
are lateral acquisitions from other law 
schools. Steve Ratner comes to us from 
the University of Texas School of Law, 
after some years in the State Department. 
He is an expert in public international 
law, with special focus on the unique 
challenges facing new post Cold-War 
governments such as ethnic conflict, 
fights over territorial borders, 
implementation of peace agreements, and 
accountability for pre-transition human 
rights violations. Vic Khanna comes from 
Boston University School of Law. He is 
an expert in corporate criminality, with 
interests more generally in corporate law, 
securities fraud and regulation, corporate 
and managerial liability, and law and 
economics . 
A new Assistant Professor, Alicia Davis 
Evans, comes from private practice where 
she was first an investment banker and 
then a corporate lawyer focusing on 
mergers and acquisitions and leveraged 
buyout transactions. Her initial scholarly 
agenda includes securities and business 
law issues. Finally, a new clinical 
professor, Roshunda Price, joins our Legal 
Assistance for U rban Communities 
Clinic. An alumna of this School, she 
comes to us from private practice in 
Detroit, in which her responsibilities 
included providing a full array of 
business legal services to corporations, 
partnerships, and other entities. We're 
very excited about each of these 
additions, and hope you'll join us in 
welcoming them to the School. 
Over the summer we've continued to 
upgrade our physical facilities, extending 
wireless coverage into some new 
significant spaces (including S-1 of the 
underground library) and improving the 
acoustics in Room 100, among other 
renovation projects. Please be patient as 
we undertake the difficult engineering 
task of equipping these gorgeous and 
grand old buildings with modern-day 
technologies, and continue our 
fundraising efforts to expand the Quad. 
And as always, this year we will host 
a number of significant legal and political 
figures to interact with students and 
faculty in various ways, offering you a 
diverse range of viewpoints on pressing 
issues of national and global significance. 
Just to highlight three already scheduled, 
in October the William W. Bishop, Jr. 
Lecture in International Law will be 
delivered by Mary Robinson, one of the 
world's preeminent champions of 
international human rights. As the 
President of Ireland from 1990-1997, she 
worked to improve conditions for 
marginalized groups in Ireland and 
brought significant attention to the needs 
of developing nations in crisis. She was 
the first head of state to visit Somalia in 
1992 and post-genocide Rwanda in 1994. 
W hile the United Nations High 
Commissioner for Human Rights from 
1997-2002, she worked to integrate 
human rights into all of the UN' s 
activities. 
In November, the Law School will host 
Supreme Court Justice Antonin Scalia for 
a couple of days as a Helen L. DeRoy 
Fellow, established to bring distinguished 
lawyers and public figures to the Law 
School to support its educational mission. 
During the course of his visit, Justice 
Scalia will meet with students and faculty 
members, participate in the teaching of 
one or more classes, and give a public 
address. And in January, D.C. Court of 
Appeals Judge (and alumnus) Harry 
Edwards will participate in our Martin 
Luther King, Jr. Day program by hosting 
a public forum. Other high-profile 
practitioners, policymakers, and 
politicians of varied specializations, 
experiences, and ideologies will come 
speak to you throughout the year-make 
sure you take advantage of these and 
many more opportunities to broaden 
your intellectual and professional 
horizons! 
Continued on Page 21 
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A Look into the Past, Present and Future 
with Professor Whitman 
By Matt Nolan and Mike 
Murphy 
hristina B. Whitman holds 
three degrees from the 
University of Michigan, 
including a law degree and a graduate 
degree in Chinese literature. She joined 
the Michigan law faculty in 1976, after 
serving as law clerk to Judge Harold 
Leventhal of the U.S. Court of Appeals 
for the D.C. Circuit and to Justice Lewis 
Powell of the Supreme Court of the 
United State s .  Whitman is also a 
professor of Women's Studies at the 
University and served as associate dean 
for academic affairs for the Law School 
from 1997-2001. Professor Whitman took 
a half hour to speak with the RG last 
week. 
RG: You grew up around here, right? 
W: I've been here since 1964, but was 
born in Northern lllinois. It was a really 
nice time to come to Michigan -when I 
started here it was still very much a 
sorority I fraternity based campus. The 
U.S. started bombing North Vietnam 
during my freshman year, and so the anti­
war and civil rights movements both 
were really starting to take off during that 
time. 
RG: What's the biggest demonstration 
you saw? 
W: The national guard was called out 
because riots were feared after Kent State 
-South University and State Street were 
lined with them, it was quite a moment. 
RG: Did you go straight through 
school or take time off? 
W: When I graduated undergrad I had 
an English degree and thought I wanted 
to go to grad school for it, but grad school 
was discouraged for women and they 
told us they only wanted to train teachers 
-so I turned to my Chinese training and 
got my Masters in far eastern languages 
and literature. I graded for a Chinese 
philosophy professor- it was such a great 
field to study. Classes were basically a 
group of people sitting around looking 
over a text together, very fun. My 
husband was in law school while I was 
in graduate school so I had to decide what 
to do, and after learning a lot about draft 
law being around his friends, I took a year 
off to make my mind up. I got heavily 
involved in the women's movement 
during that year, and realized if I wanted 
to be taken seriously as a professional I 
would need a career that would be 
flexible and work well. Law was much 
more flexible than Chinese, so I decided 
to go to law school. I thought I was giving 
up on my dream of being an academic 
by going to law school, which was really 
hard for me to do . . . but it just seemed 
"mature." I realized I knew a lot about 
China and not much about my own 
country, and because of the politics I 
really wanted to learn more. The chance 
at a real profession wasn't common for 
women back then, and law school 
amazingly equipped me to get a job, 
something English and Chinese hadn't 
done. My husband graduated three years 
before me and there were maybe 8 
women in his class, and my year we had 
about one-third women - it was a 
transforming time. Women started to 
think about law as a real possibility -
most of our friends until then were men 
married to women working secretarial 
jobs to put them through law school -a 
very different culture. I went to school 
and everything was being contested, it 
was such an exciting time. When I was a 
candidate for Editor-in-Chief of the Law 
Review I had a friend tell me he would 
not support me because I was married, 
and part of a woman's job was to make 
sure her husband had a hot meal on the 
table at night-you couldn't imagine that 
now. 
RG: What made you want to join the 
faculty then, if you thought you were 
giving up academic life? 
W: Schools were under huge pressure 
to hire women, and I had good grades 
and was editor in chief of the law review, 
so I was much in demand-the Michigan 
faculty actually gave me an offer to join 
the faculty before I graduated. If they 
hadn't, my husband would have left his 
job and we would have moved to 
Washington - I  went there for two years 
to clerk, and when I came back Sally 
Payton was starting at the same time, so 
I wasn't the only woman here, which was 
nice. Harry Edwards, who is now a judge 
for the D.C. Circuit, was an African 
American professor who really helped 
. me think about what it would mean to 
be the "first of a sort" to be a professor, 
and I think Michigan was much more 
welcoming than most toward women. It 
couldn't have hurt that I knew most of 
the faculty, either. I do have to admit that 
it was terrible to finish that third year 
worrying about being called on and 
humiliating myself in front of the 
professors, though. 
RG: So you went and clerked then. 
W: I was Judge Leventhal's first 
woman clerk on the D.C. Circuit - he 
hired me because of my Chinese 
background. Then I clerked for Justice 
Powell on the U.S. Supreme Court, who 
was a very important person for me. 
RG: What was the difference in the 
two for your experience? 
Continued on Next Page 
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W: Well for both clerking was a very 
communal experience, very fun. We were 
working on very exciting things such as 
the Watergate cases, really at the center 
of attention. The D.C. courthouse had 
been hijacked the week before I came, so 
my mother was a bit nervous about 
mymoving there. My co-clerk with 
Leventhal ended up clerking for Potter 
Stewart when I moved to Powell's office, 
so we ended up co-writing a number of 
opinions. The justices, however, were 
very very different. Leventhal was . . . 
unpleasant. Not mean, but very self­
absorbed and arrogant. He would offend 
the other judges, making it hard for him 
to put together a majority for an opinion. 
He took credit for all the good things and 
blamed you for all the bad-my co-clerk 
and I really got each other through the 
year. Powell was exactly the opposite -
such a wonderful person. It was 
interesting for me because I shared 
Leventhal's politics and not Powell's, but 
Powell was really like a father to me. He 
would not only say positive things to you 
when he liked your work, but circulate it 
to the other justices and tell them you did 
such great work. I'd get a random memo 
from him on my desk telling me thanks 
again for that really great work I'd done 
a few months ago-just the total opposite 
of my experience with Leventhal. I never 
heard him say a bad thing about anybody. 
He nurtured a family feeling among his 
clerks, 20-25 of us, and we'd get together 
every year afterward until his death. I 
loved the entire experience. 
RG: If there was one thing that would 
surprise people if they knew about how 
the courts work, what would it be? 
W: It surprised me that clerks have so 
much power. I made some mistakes early 
with Leventhal in deferring to him 
without knowing how much the judges 
depend on clerks for help with figuring 
things out. At the end of the year my co­
clerk turned to me and said, "You know, 
everything we recommended he 
accepted." With Powell you really had 
to make an argument-once I thought he 
was really wrong on a statutory 
interpretation, and I couldn't persuade 
him, so I wrote the opinion and then wrote 
a note critiquing the opinion - he then 
changed his mind, saying something like, 
''I'm sure Congress didn't know what it 
was doing." The best part again about 
the whole process was working with the 
other clerks, I just really loved it. I think 
it's kind of amazing that the legal 
profession provides that opportunity to 
be so engaged in the process right out of 
law school. I think there are really 
interesting ethical issues that clerks have 
to grapple with. When you think about 
how much judges have to decide, they 
really do have to lean on clerks for 
information -they really are dependent. 
So then after that, I came back to Michigan 
and started teaching. 
RG: Do students today take a different 
attitude toward law school than they did 
30 years ago? 
W: Well obviously there are a lot more 
women now -before every woman who 
came here had had to go through some 
resistance to get here, whether from her 
family, husband, etc. Now that's not the 
case-it's just one more degree now, same 
reason men come here. Students are much 
more worried about their professional 
future now. When I started here more 
people were more political, that has 
decreased very significantly. Students 
don't feel as at risk today as they did then, 
and there are many more conservative 
students here than there were then. Now 
there are students who have grown up 
since the Ronald Reagan era, and that's a 
big change. 
RG: Do you think students are more 
or less focused on their profession than 
before, or is that the same? 
W: I think the legal profession has 
changed a lot. It used to be that a big law 
firm would be 25-30 people, you would 
be good friends with your clients and it 
was much more local-that's not the case 
anymore. It was much more personal. 
Firms' competition is much more 
dramatic now, much more expensive, 
requiring more hours of work from 
students -I think expectations of what 
,, 
being a lawyer is have changed, which 
has consequently changed the type of 
people who become lawyers. Being a 
lawyer is still a way to give yourself an 
entrance into the world, and you can still 
do so many different things. One of my 
former students is now president of ABC 
News - he started as an attorney doing 
work for them. Some of my most happy 
former students are those who have 
moved into other types of work. 
RG: What was it like having your 
daughter come here to law school? 
W: I was really worried about it in the 
beginning-it helped that I was taking a 
lot of leave after being associate dean, 
and it was wonderful for us to get to 
know her as an adult. I think it helped 
me in thinking about what law school is 
like from the students' perspectives. I 
had forgotten how many demands there 
are on students outside of the classroom, 
and not even just extracurriculars, but 
things like finding an apartment and 
making sure your car's working, etc. I 
liked her friends - some were my 
students and some not. She's going to 
Kalamazoo this year and it will be the 
first time I haven't had any children in 
Ann Arbor since I started having them, 
so that will be an adjustment -but we 
have computers with cameras on them, 
so technology will keep us going. 
RG: W hat's the focus of your 
research? 
W: Mostly on constitutional litigation, 
suits against government for violating 
constitutional rights. I started it as a way 
to continue a conversation with Justice 
Powell, where I thought the justice 
system should be used to push 
constitutional rights, and he had a very 
different conception of the system. I 
started writing in that area, and just kept 
going. One of the themes of my work 
has been that injunctions are and should 
be easier to get than damages, and I feel 
quite vindicated because the courts have 
been going in that direction. After getting 
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tenure I also got interested in feminist 
jurisprudence-I don't know that there's 
a connection in that timing, but maybe 
there was. I started teaching a seminar 
in feminist jurisprudence, and really 
enjoyed that as well. 
RG: Are you teaching in the fall? 
W: I'm teaching Torts in the fall - it 
connects nicely to my work. I think of 
Torts and the Federal Courts litigation as 
connected. When I first started teaching 
the students were all pro-plaintiff, so I 
would always argue pro-defendant. 
There was a period where they started 
changing and starting taking the 
defendant and willing to blame plaintiffs 
for their injuries, so I've become more 
plaintiff in class-it's been a big change 
in teaching Torts over the years. 
RG: Was that a gradual shift or did it 
happen at some point in time? 
W: I think the early 80s it really shifted 
dramatically, partly due to the advertising 
by the insurance agency, but also due to 
the increase in political conservatism. I 
like teaching torts partially because 
people do come to law school with views 
about it, more-so than most courses ... 
RG: Definitely more than Property. 
W: ... Well and many have experiences, 
or have parents who are doctors and 
whatnot and it's fun. It's fun to make 
people learn different perspectives. I 
actually had a student in torts once who 
was an emergency room doctor who at 
the beginning was just SO anti-plaintiff, 
and during the course of the term he 
injured his hand and the doctor didn't set 
it right -for the rest of the term he was 
much more pro-plaintiff, raising his hand 
to demonstrate -it was really fun. The 
guy who's arguing the pledge of 
allegiance was a student of mine, so that's 
been fun too -he was also an emergency 
room doctor. It's fun to have doctors in 
class. 
RG: Are you teaching any seminars 
this year? 
W: I'm teaching Federal Courts and my 
Supreme Court litigation seminar this 
year. 
RG: What has been your favorite class 
to teach, ever? 
W: I have examples of all of them that 
I've taught-I've had great and terrible 
Torts classes, I loved teaching the 14th 
amendment the semester I had a lot of 
Canadians in class - they had such a 
different perspective. I think my favorite 
would be my feminist seminars. I used 
to teach that in my home close to the law 
school at night and it was a relatively 
small group, and I liked it in the years 
when people were just learning about 
feminist ideas. You could really have an 
impact on their lives. I really enjoyed 
teaching the pornography week we 
taught to the entire law school back in the 
early 90's -it was a powerful week for 
the students, and very fun to teach. It 
would evoke such strong emotions from 
people and was difficult, but you really 
felt people were seeing things in 
dramatically different ways as 
a consequence. 
RG: How long would you like to 
teach, and at the end what would you 
like to be remembered for? 
W: That's a good question. I'd like to 
teach as long as I can be effective at it. 
knew when I started that I liked to talk 
and think about ideas but teaching is a 
lot more lonely than that - most of the 
day you're just sitting around thinking, 
and the classroom is really the exciting 
part of the day. I love the rhythms of 
academic life, where you always have a 
fresh start-both students and faculty. I'd 
like to be the professor that made people 
see things in a way they hadn't before, 
helping them become more empathetic, 
helping them be the best they could be, 
helping them find who they were. That's 
why I think seminars are so fun. First 
years are also more fun for that reason. 
Law professors are so lucky to see and be 
a part of so many people coming here and 
deciding who and what they want to be, 
knowing them through that process. 
Keeping in touch with them afterward is 
fun, too, to see how it worked out-some 
of them flourish in ways they didn't 
expect and others decide it wasn't for 
them, and it's usually the ones who 
worried that turn out better and those 
sure of themselves that end of 
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On Campus Interviewing Tips from 
Those in the Know 
By the RG Staff 
(and some helpful 3Ls) 
oing and getting a job is so out 
of style. Now, the jobs come 
and get you, right? 
Not exactly. 
On-campus interviewing is a great way 
to interview with multiple potential em­
ployers in the comfortable, familiar sur­
roundings of Ann Arbor (or, at least, a 
hotel in Ann Arbor), but it can still be 
frightening. 
Here are some tips from students 
who've been there and done that: 
Don't look at this as your one and only 
shot to get a job in the legal industry. It 
isn't. 
· 
Do knock on the interview door 
promptly, or even one minute before, be­
cause the interviewer inside is counting 
on you as a timekeeper. 
Don't let the word "lifestyle" pass your 
lips. 
Do get together with friends to rent a 
room at the hotel so you'll have a better 
place to relax. 
Do prioritize your callbacks so that 
once your top-choice firm makes an of­
fer, you can cancel all the others. This 
eases your travel schedule and helps your 
classmates get wait!ist slots. 
Do decline callbacks. Unless you are 
looking in several cities, more than ten is 
ridiculous and inconsiderate of other stu­
dents. 
Don't forget that the interviewers are 
just people who want to surround them­
selves with nice people they can get along 
with. Just relax and have fun. Your grades 
have already been decided. 
Don't take yourself too seriously. 
Be yourself. 
Remember that the clients of most of 
these firms are very large businesses. 
They want someone who their clients will 
feel comfortable with. Clients want an 
intelligent advisor, not an activist cru­
sader. This doesn't mean you give up 
your convictions, it just means that you 
have to get along with the large corpora­
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Interviewing today s future 
at the University of Michigan 
Monday, August 30, 2004 
For more than 1 00 years, our attornevs and other 
professionals have �h osen Calfee b�cause of a 
perceived difference here -- people sharing an 
appreciation for and commitment to other people. 
• AmLaw 250 firm 
• Corporate Board Member Top 5 Law Firm 
• Pillar Award for Community Service 
• Cleveland - Top 25 U.S. Metropolitan Area 
- Rock and Roll Hall of Fame 
- Major league sports teams 
- Dynamic downtown and riverfront 
entertainment districts 
Our summer associate program provides those 
completing their first or second year of law school a 
realistic sense of life as an associate, including 
meaningful work assignments, meeting and assisting 
firm clients, and making enduring friendships with 
many people throughout the firm. More than a good 
way to spend a summer, our program is a great way 
to begin a rewarding career with our firm. 
- World class cultural institutions, including 
The Cleveland Orchestra and historic 






















GALfH.HAlHR & GRIS'IYOlO LLP 
Cleveland and Columbus, Ohio 
LATHAM & w AT K I N s LLP 
Latham & Watkins is proud of its long history with the University 
of Michigan Law School- from recruiting top law students each 
year (and more than 60 Michigan alums now lawyers at the firm), 
to representing the law school before the US Supreme Court in the 
landmark Grutter v. Bollinger affirmative action case. 
To learn more about opportunities with Latham & Watkins, please 
join us for an informal reception on the back porch at Dominick's 
from 6-8pm on Wednesday, September 1 (feel free to bring your 
resumes and transcripts). 
We look forward to seeing you for on-campus interviews on 
Thursday, September 2. Even if you're not interviewing with us, 
be sure to stop by the reception or our Hospitality Suite to meet 
informally with Latham attorneys. 
INWW.lw.com 
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Soimenschein® 
SONNENSCHEIN NATH & ROSENTHAL lLP 
Sot1t1e11scl1ein is I' lease,d to visit 
Tl1e University of ivlichigan Law School 
011 
Tuesday, Aucrbust 31, 2004 
.. \.. 
Sonnenschein offers an etuiching stunmer 
associate experience ·with a smallsun1n1er class 
size; realistic '\-VOt'k; workshops .. training_, and a 
firtn-'li\?'ide mock trial and 
co11"'orate negotiations program 
To lean1. more about ottr people, out· practice, and ow· su.nuner prog:rarn, 
\risit \>\rtvw.sonnenschein.com 
Chicago Kansas City Los .-\11geles New York San Francisco 
Sl1ort Hills, 1'.1 St Louis \'Vasltingtot"t, D.C. 'West Palm Beach 
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CURTIS� MALLET�'PPEVDST, COLT & MOGLE LLP 
YoiJ MAY ALSO CONTACT OUR RECRUITING Ol"l'lCE: 
.ALB,ERTA Z:. BA!GENT, RECRUJTING DIRECTOR 
I 0! I?Af!K. A:V'ENUE 
NEW YORK, N'Y t 0 I 78-0Q€;, I 
�- � .2 ,696 .. 6049 
ABAIGEiN'T{.@cM-P .COM 
.N:E\"'l YORK" ' H"OU-5TON: · ST'.AMF"OP..D · V!!'A$:�-Ht40TC�-.t.,. D .. C. 
r<1�fi.'ICO- ClTt.� .. F'M:A:NJ·�FUR.T · LONC0-}4; · M�LA.N ·· :MJU-S:CA7 · '?AR:f:S 
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Blue Football: Optimism With Cause 
By Matt Nolan jf or those of you who know me, 
you will not be surprised to 
hear me admit that I have 
been referred to as an unbridled optimist. 
I always look to the good side of things, 
always think the grade will be better 
rather than bad, always think the Cubs 
will win the World Series, always think 
the lectures will be less boring tomorrow 
- you get the point. With that disclaimer, 
you really do have to believe me when I 
say this again this year though- because 
this time I really, really mean it-Michigan 
is going to win the Big Ten and play for 
the National Title. 
Seriously, I'm not going out on that big 
of a limb here! Our schedule is easier than 
the last few years, the defense should be 
even better than last year (hard to beiieve 
but true), and the offense has a bunch of 
good things going on, too. U you don't 
believe me yet, here's how I see it: 
Defense: With Ernest Shazor returning 
after a breakout year last year at safety 
and Marlin Jackson returning to his star 
cornerback position of two years ago (and 
returning for his senior year when he 
could have gone pro), the secondary will 
be even stronger than the unit that gave 
up only 9 passing TDs throughout 2003, 
4 of which were to National Champion 
USC in the Rose Bowl. Almost all of the 
linebacking crew returns, and the 
defensive line will witness Gabe Watson 
and Pierre Woods coming into their own, 
among other improved strengths. 
Offensive touchdowns are going to be 
hard to come by against this team. 
Offense: W hile senior stars John 
Navarre and Chris Perry departed for the 
NFL, the wide-receiving corps is 
universally considered the best in the 
country heading into the season, with 
Braylon Edwards, Jason Avant, and Steve 
Breaston leading the way. This unit is 
going to be scary-fast. WithAll-American 
David Baas leading the offensive line that 
should be better than last year, the only 
question marks are QB and RB. Matt 
Gutierrez steps into Navarre's shoes as a 
quicker, smarter (albeit younger) model 
-and in his football career has never lost 
a game he's started. The backfield will 
be by committee, but the talent is there 
like always and should be fine with the 
holes the 0-line will be making, especially 
with the field spread by those wide-outs. 
Despite losing some of our name players, 
Michigan is actually going to be putting 
MORE talent on the field this fall. 
Schedule: Miami (OH) is our opener. 
T hey're a quality MAC team, but 
Michigan hasn't lost to anyone from that 
conference in decades. Traveling to Notre 
Dame during week two is a trouble spot, 
but after witnessing our 38-0 trouncing 
of the Irish last fall, I'm not worried. San 
Diego State rounds out the non­
conference schedule (mark: 3-0), then it's 
into the real season: the Big Ten season. 
While Iowa has beaten Michigan two 
years in a row, their talent level is down 
this year, and Michigan has not lost to the 
same team three years in a row since (are 
you ready for this?) the mid-1960s. The 
mid-1960s. You can bet Lloyd is going to 
have the squad ready for that one. The 
mid-60s is also the last time we lost a 
home Big Ten opener, coincidentally. 
After Iowa we travel to Indiana 
(creampuff win) and back home for 
Minnesota, who can't win in the Big Ten 
outside of Minneapolis. At Illinois will 
be another creampuff victory (sorry 
Adrienne!), and then at Purdue may be 
the biggest pre-OSU challenge of the 
season. Despite returning their starting 
QB Kyle Orton, however, Purdue is 
virtually re-inventing the defense, and 
let's not forget: the same Kyle Orton failed 
to lead his team to a single touchdown 
against a weaker Michigan "D" in 2003. 
Michigan State never wins in the Big 
House. (9-0) Northwestern never wins in 
the Big House. (10-0) 
The season, likely the Big Ten title, and 
a berth in the Orange Bowl National 
Championship game will (not likely, not 
probably, but WILL) hinge on the 
Michigan game at Ohio State on 
November 20th. While I could analyze 
all the ins and outs of why we'll win, I'll 
put it in simple terms instead. The 
Tressel/ Carr score is 2-1 Tressel, and each 
of the four scenarios (home win, home 
loss, road win, road loss) has taken place 
for Michigan between the two so far 
except the road win. This series is so 
historic, so prominent, so emotional that 
I consider the little things like this to be 
the difference-makers. We'll want it more 
heading in, and we'll take it. 
Whether our boys in Maize and Blue 
are good enough to beat whomever they 
play in Miami in January for the title is 
something I can't predict without 
knowing who we'd be playing, but I'm 
pretty excited about our chances with this 
year's team, and you should be, too. 
Watching a football game with the 
largest crowd in America is only days 
away. Turning from Hoover street onto 
Greene and being swept away in a sea of 
maize and blue surging toward the Big 
House is only days away. $1 hot dogs 
are only days away. The first sight of the 
season from the inside of the stadium is 
only days away. 
While I may still infuse a bit of my heart 
into my predictions, the initial 
impressions are still calculated with my 
head - and while I may be overly 
optimistic, this season, I really do believe 
that it's optimism with cause. GO BLUE! 
And welcome back to the greatest 
campus on earth. 
Matt Nolan is the Executive Editor of 
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Save Th is  Date 
Baker & Hostetler LLP Interviews 
Why Leading La\Ny'ers Choose Baker & Hostetler 
Although there .ue rmmy law firms emnpeting for the top Ia �')>ers of today and tomorrow, we 'be.lieve that 
Baker & Hostetler offers a unique distincti.on. As a Baker & Hostetler attomey, you will have the opportunity 
not only to practice law but ro be a cotmselor to dients in the true sense of the word 
Arwmeys choose a career at Baker &. Hostetler became 1ve oHe:r-
•· A fnll-se.rvke n.H:iona1 ikm that ln·emges our c-o.tlc;:;ti''" exper.ieJl« �nd knowle.:l;� 
• An opponru:rity to be in.�·olve<f in pmvidlng .soph.istkated legal sel·vices to 10 of the FORTUJI."E .25 wmp..1nies 
• A firm with a tmdicion of pro\·idtng; ,� �·ariety· of challenging projc.m; for prof�ssioru�l gro�<th 
• A .lnng-rerm commitmenttn divet-sity in <>Ur hmin= :il.nd: :prople 
• A ctrlle.g;lal awirnnm�nt within i! bi� finn thar foot.em t<)amw�:•rk aud rel8.ticmship building 
A firm which pr.."Vidts profes;ionul development fr·om lnu"nal and e:.:temal pmgrurm; 
• A firm otrith a comm.itment to prtwidrng te;chnkal support and syl!:t�m� .fo,r clients, atttm:u;:ys 11.nd s1aff 
• A hrm v.>b�re u�ivas.ity of Mkhig;;m gra.1uates have found profesoional anJ pel'son�J �uccess 
�� 
I:t'os·� .TE. �I."'L . .  E· R 'i . . . . · "'  • . "l ' . · LLP 
CotJNSELLOP,.S AT LAW 
C!NCJNNATI • Cu:vm.AND • Cor;uMB:us • Co�TA MFSA • DENVER 
HcnJsraN • Los ANGBt£s • NEW YoRK • Ou .. 'I.NIX) • \VMtllNCTON, D.C. 
lrltemational AlfWatcs: SAo PAuLo, B.RAZfL • J u:AREZ, Mmaco 
www.bakcrlaw.cont 
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Diversity is  different people 
and perspectives united for 
a common  purpose. 
Put your  individuality to work for us. 
B R I N K S 
H O F E R  
G I L S O N  
& L I O N E  
___ ® 
brinkshofer.com 
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Ain't No Cure For the Summertime Blues 
When You're Crippled And Cite-Checking 
By Mike Murphy 3J started out the summer on the 
wrong foot, by breaking it while 
dancing in sandals to Michael 
Jackson. I won't humor you with the de­
tails, but it was a life-changing event if 
there ever was one. Long story short; my 
inability to dance at a club in proper sup­
portive footwear {as well as a clearly criti­
cal lack of coordination) resulted in a 
Jones fracture of my fifth metatarsal, 
which apparently {according to my doc­
tors) is a bad and stupid thing to do. 
I spent four weeks in a cast, and an­
other four or so in physical therapy. So, I 
was bored. I sent out almost daily updates 
of my foot's progress with the (clearly 
mistaken) impression that my friends 
gave more than a passing rat' s-ass-inter­
est in the recovery process. I will say this, 
though. You learn to walk, you learn to 
live taking it easy. It's easy to not sweat 
the small stuff when the big stuff is being 
able to take ten steps from the bathroom 
to the kitchen. Every day I could move 
better was a better day than the best day 
of the sumer: my first day on my feet. 
The rest of the summer was filled with 
long walks, lots of work and good times 
-especially if you consider " good times" 
to be convincing student health insurance 
to cover your physical therapy. I can see 
how this organization makes money as a 
health care "insurer" - by declining, at 
· every opportunity and for every conceiv­
able reason, to actually insure health care. 
I received over 20 explanation of benefits 
notices over the summer, for x-rays, check 
ups and Physical Therapy. Not one pro­
cedure was immediately covered. Not 
one! I had to explain myself every time I 
asked for reimbursement. I felt like I was 
16 and had to ask to borrow my parent's 
SUV for the weekend over and over 
again. My insurnace company made me 
write a letter u describing the nature of my 
accident," and whether it was job-related 
or automobile-related. What the hell? The 
accident was "Smooth Criminal" -of-the­
seminal-album-"Bad" -related. 
To balance out the excitment of reha­
bilitation and dealing with health insur­
ance, I spent a bit of the summer doing 
citation checking, which was almost as 
thrilling as watching a game of bingo on 
television. To be fair, I understand and ap­
preciate the importance of proper citation 
checking. You can't base decisions and 
laws upon faulty research and reasoning; 
{unless of course you're deciding a presi­
dential election or something). I realize 
that citation checking is an essential and 
noble activity; I just find it tragic and 
rather horrifying that anyone (you, for ex­
ample, or more importantly, me) has to 
actually do it. It's occurred to me that I 
may have spent more time this summer 
with the bluebook than with my own 
mother. The world is a sick place. 
Further, one of the articles I had to 
check was clearly crafted by a complete 
raving lunatic - or a brilliant legal aca­
demic, and don't tell me that the differ­
ence is anything but subtle. That was fine 
- I  respect lunacy. But the f<;>otnotes, sweet 
wounded Jesus, the footnotes, apparently, 
were written by his research assistant, ap­
parently a spastic rabid monkey with a 
penchant for bad grammar and abso­
lutely no, no respect for proper 
bluebooking whatsoever. (I'm not kid­
ding - the dedication was "With thanks 
to Chim-Chim, may you rest peacefully"). 
Checking the citations in this article 
was like exploring the Winchester man­
sion, wasted, with Jessica Simpson as a 
tour guide - at one point the guy wrote 
"See note 33, supra" - and there wasn't 
even a note 33 in the damn thing. I would 
have tossed down the article and stormed 
out of Sub-3 if I was physically able to 
stand up and storm out at the time. In­
stead I looked at my crutches and fumed. 
Once I was able to storm out - and 
storm I did-something weird happened: 
everyone got the hell out of Ann Arbor. 
From Art Fair on to just now, the city's 
been deserted. Ghost town. You can get 
a table at Red Hawk. You can get a seat at 
Mitch's, no problem. You can turn left 
from Hill onto State without having to sit 
in the intersection like a complete jack­
ass. It's beautiful. It's wonderful. By the 
time you've read this, it will be over. 
And that's how I came to actually re­
sent the return of my good friends. Oh, 
they don't tell you that in orientation. 
Sure, you make tons of buds for lifetime 
- but spend a month here with the town 
to yourself and you'll flinch when you see 
an old sectionrnate. Yeah, it's great to hear 
about their summer in exotic locales like 
Cambodia, New York City and Toledo but 
you also see them as one more person in 
line in front of you at Meijer, one less 
parking spot on Momoe, or one more car 
waiting for half a freaking minute at the 
four-way-stop at Church and South U. 
with NO traffic whatsoever in ANY di­
rection waiting for God to send down a 
signal telling them that it's utterly, com­
pletely, Ralph-Nader-safe to actually en­
ter the intersection, so that at no time their 
1983 Toyota is exposed to the potential of 
a devastating five-mile-an-hour collision 
with a bicycle or an undergrad. Yes, IJKL, 
that is how I see you guys . Unless, of 
course, you guys take a four way stop the 
way you take pizza at a lunchtime talk ­
greedily and with no remorse. 
That said, I suppose, grudgingly, it's 
good to see you guys again. I'll see you 
out there. And if any of you see me out 
there dancing in improper footwear - grab 
me and lay upon me a pride-shattering 
backhand slap. I'll thank you later. 
Mike Murphy is the Editor-in-Chief of the 
RG. E-mail him at murphym@umich.edu. 
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• Stmcr�t Finane;: 
• Technolo:;;y 
• Tm$ts and .Eitatr.:> 
• TaxatiOn. 
• £mplorme.m: and boor 
• Rea!·f�tate 
• lntematk<nd 
• l.ntdl<:ctu.a·l Profi"rty 
•· Maritime and lu�urame 
• Compen�;ation and 
Benefits Law 
* l.t'rigarion a.nd DJ<pute 
Resduti:On 
• Corp(•cat<:: :Fln:lillre 
• Mcrg<tl's and A.:q}Jlsitions 
• Baukmpt.-y 
• .ErwirOIIW<tntaJ Law 
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Excr;,r..u:NcE AND I NN OVATION 
The acr:ou:..cy� ·c·f1hacher .Pw:ffi.tt. &;. \Vood fi11d inuovariv" sduticm�. t.o our 
dieno;' mo$t •.ritical bu,;;ine$� challeng� \We �re one •::>f New Y.:.d; Ci:iy'5 leading 
<:cdumeJcisl law t'inm and O·lll' pr.1.cri.::� k•s �teadi1}' orPMt<k.d a� om ctienu' 
nttds have evolved. Tha<'her Pro.ffitr dta�''1> on th� .re.Mmrc.:s. of our dfw:ne 
practic-e >U-eas and our longiHa.nding p!Bnum:nee in am! �<.mnectiou to d�.c 
capital market� to hdp .;,·lientt .su..::c�fuUy .meet th� new bOE.iness d12lknga> 
tl �y bee in todtiy's n1l'lrkeq-.l:ac.e.. \�'e ofie1· a $p.liit ·of innovadon and dedi.:adon 
to· client �t.".r;k,e, worbug rogether acros• disei,pline� o:. sha.p� df�ctive so.i'utiof!S 
fo�· our ·diems' neoos. 
CLitNT BASt 
Our diem� range f.tx>m g,o:-<r�-rrtnl.�tlt,d �ntitie� to .pubfidy hdd. �Fortune 100• 
�orp<>mtbn�, pri.'mtdy held companl� ·and iudivldnaJ.,, Represeuttttive ;.:'liettt$ 
mdude gQOvemt:llCma1 agencies< a·t the :f<de:ral, state and municipal .le-vels; 
'I.}OUune.rchd and .s:.�ving2.. hiulk!ii itwtusuc� io7-C�Ulp"·.ani��; invcs.rrue.m: banks; -�o;.�:urlfies: 
brokerage firnu; domcgtic and foreign manuiru:tudng and trading oomparues; 
.lltaTitime <:ompanies; a'� �oetl as US ;rad foreign cotpomti<Jm, i·oint ve1m1re.s 
and pa:rtMrsbip!l. 
QUALH''i AND RESPECT 
.<\ :firm of ap.pr!J!ximatdy 200 hwyers, Tiucher Prdfitt ·is t.::adqn,.mlf'ri!ld. in 
N('<v York Cit)• with other cifficc.. in White Plains, N.I:, Me-xico City, 
Wa�hington, D.C. and. New Jersey. Thacher Proffitt has a "'b«t frimru � relation­
strip with a 1J.K-ba&:d firm with more than HIOO Jm<iycta ib.ronglwnt Etux:•pe 
iilmi A�h�, ·ami we have l>lraregi.c aJihnces with top ""=•uliqutli armmd the world. 
Our attc•nJ.eys, much like .our client�, a.re dra,wn m th� Fi:n:n by the known 
qua!it)• of our v.rorl;, by e>tu rnn.ovari.•ou; by rbe rtl!po:t snd mll�!.uity w� dm:cc, 
and by the ·rolibeo· of om e>.-istlng dient ha.� - dmt>.<.::terhti.:s whh:<h riv:.d those 
•:>i tn(' b.tgest I.UJ.d .mon re�>l'ect.ed Jsw firm& :in the workt 
:LooK lN SlDE 
We encourage )'©H w take. a: .loo}; at tts a� a mid--sizro firm wirh a. �ophist��lte.d 
p.ractk� that. I-epr-ut5 a ;genuine akcr.n•Hi'\•e to hig finn practi.:e in New Y•xk, 
For ln<Yr<: :inionnatir.n, ph:·.'lse visit our web�ite at w""'""'-tpvtJaw,;om N contact 
our r�Xmiumm .office at (212j :9 12-7 10 ,. We will be happ po put yo,u ln t.oud:�. 
with c�S6©ciate$. or jXH1ners dth�r from your .oc.hooJ or who pn�cii.ce in are:�;; ·of 
iut.cres:t. to y..:ru .. 
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ST E P T O £ ,.J O H NSON t u'  GODFREY 
... I KAHN-,,� 
Tnt Pt i>eYH.Jix Off[c::t: or S'rlW TDE'. 
SMALL HR\\1 .-\T�\'HY.)l'HEIRE 
The lawyers at GODFREY & K.>\HN, S.C. in 
Wisconsin are proud of the strong relationship \Vith 
The University ofMicrugau Law School and invite 
second year law· students to intenriew \'l-ith hvo of 
our Mid:1igan alumni on: 
Ute flKM £XJ•.tJutNCE 
()Vt.R 300 i'li\YS Of S!.JN A Y E.AfL ., 
··�· .. 11 I< ��i�l<iiB ·p �· 
Thursday, Septembt>r· 2, 2004 
?v!ark C. \'Vitt '94 
Jere.my D. Newman '97 
"At Godfrey & K.-zhn, S. C., ·we offer challenge and 
opportunity in afriend(v environment� " 
"t·� f.� u�,.>lx��' $t �· '\�. ')c�tt?· .JhU�.sr .}Wt ,f".c-::lt':4n rb,um:....!'\t �1t�4---!.�:.: 
1-, t :fA� �� "?",�m 
www.gldaw.com 
Milwatlkee + Green Bay • W�ukesha + Appleton + .Mllldison 
UFOI!Iette C�· & !Wm.!$ tbe Madis<:m office cf Godfrey & Kalm., S..C. 
l .c�· :�� i�J· "!il"� ... 
�t¥·.k1ip<'l.'*J.��J.¥ft:'fU't-':': <;�IC 
It's going to be a long week of navy blue suits, polishing shoes and 
putting your best foot fonvard. By the end of it you 11 be thinking 
"NALP, SCMALP" and be so tired of ar1svv·ering questions like 
"vVhy do you want to be a Ia,vyer?" and "Tell Ine your best and 
worst attributes."  
\1\7 orse yet, the la'\v firms will all seem the same and you'll just be 
\Vishing for a place that has smart, interesting people, a diverse 
practice and free soda {"pop," if you are from Indiana). 
][) A·· · 'Kr 'L"' ·'f>' A D• , �·. ·N· T 1: 'L' ··�··.· ·· .� ;.> , , , . . . , · <-1;4 · ,  .,.. ' · A '� ,l JJ .· ,..! V
is that place. 
We are looking for folks who are interested in liv'ing the 
American d.ream: Working at a large (but not too large}, 
sophisticated (but friendly) law firm \Vith both Saks and open 
roads a fe'lv blocks away. 
Interested? Then please sign up for interviews on Tuesday, 
August 31st. 
Indianapolis • Fort Wayne • South Bend • Elkhart • 'Washington. D.C. 
Bei_jing and Qingdao, China 
--
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Paul  Hastings 
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© Copyright 2004 Paul, Hastings, Janofsky & Walker LLP Att Rights Reserved. 
1! 20 �ugust 27, 2004 II 
------------------���=�==es=�==es=t=ae======�="��=�=2=7,�2=�=========��-4=·.· ·�·�q�·· · ==�2=ldll 
CAMINKER, from Page 3 
Finally, I ask that during your time 
here you reflect upon and prepare for 
your professional life ahead. I urge you 
to consider yourselves not just lawyers­
in-training, but public citizens-in-training 
as well. By this I mean consider having 
some significant involvement in public 
service, in a manner that reflects the 
public character of this special institution. 
At a time in which, unfortunately, our 
funding from the State has declined to 
almost nothing (about 3% this year), it is 
all the more important that we connect 
to our storied public tradition and 
character by recognizing that law is a 
profession rather than a business, and as 
such, lawyers owe some obligation to 
work to the benefit of the society in which 
we are embedded as leaders. 
So, welcome (back) to the Quad. 
Work hard, play hard, and have fun! 
• 
SCHEDULES, from Page 2 
based on demand. The problem with 
building a course schedule is, of course, 
making everyone happy. And it's an 
unsolvable problem. The administration 
has to balance the course taking interests 
of the students - who are paying an 
extraordinary amount of money to take 
these classes and sometimes get only one 
or two chances to take many popular 
upper-level classes - and the faculty, who 
have their own set of preferences and are 
around for longer than any individual 
student. Further, law students have a 
plethora of interests that make them a 
particularly difficult group to satisfy. 
Since the law school can only offer a finite 
amount of courses, more business law 
courses will doubtlessly infuriate 
students interested in public interest; 
more international law courses won't sit 
well with students interested in tax law. 
Admitting the difficulty of meeting 
those pressures, basing the upper-level 
course needs on past year's demands 
may not be the most efficient way to build 
a schedule for a school that has, basically, 
a two-year upper-level program. 
Turnover and changes in interest among 
entering classes can create situations in 
which, at least initially, the course 
schedule seems quite student-unfriendly. 
Making changes after its initial creation 
to plug gaps brought about by student 
criticism shows a real dedication to 
pleasing the students. That's admirable, 
but a better system would eliminate 
conflict and be ultimately more pleasing. 
We at the RG would like to see the LSSS 
and administration sit down and discuss 
a process for student input - through 
representatives or a survey - into course 
offering structure as it's built, from the 
initial faculty survey onward. 
The students would see the classes they 
want off the bat, the administration 
would see less complaints. Increased 
communication between the students, 
administration and faculty throughout 
the course schedule building process 
would stifle future conflict and, 
ultimately, give students less to complain 
about. 
• 
Could your future include Pillsbury Winthrop? 
We think so. 
Pillsbury Winthrop would like to invite 
all students on our interview schedules and waitlist 
to get to know a littte bit more about us. 
Please join us for a casual evening of pizza, 
drinks and conversation: 
Sunday, August 29, 2004 
6:oo - 8:oo pm 
Pizza House 
618 Church Street 
Casual Attire 
F"ILLSBUF'IV W I NTHF'IOF"o..uo 
Teams that work. 
Interviews to be held 
Monday, August 30 at the Holiday Inn, North campus 
P!ease contact Christie Meyer with any questions. 
chrlstie.meyer@pi!lsburywinthrop.com 
www.plllsburywinthrop.com 
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PRECHT, from Page 3 
personal moral conflicts he faced as a 
defense attorney. 
The case advanced his passion for 
public service and helped him to 
recognize the true public duty attorneys 
owe to society. Precht describes, "A 
lawyer's role is to ensure the fairness and 
decency of a trial. This is not a self­
executing system. The legal system 
depends on the good faith attitudes of the 
lawyers involved, and their commitment 
to the system as a whole." 
He wanted to share his newfound 
knowledge and face a new personal 
challenge. He discovered his changing 
fate on a flyer on the wall at his cafeteria. 
Creating a program - Channeling 
energy 
In 1994, Dean Jeffrey Lehman hired 
Precht to come to University of Michigan 
as the law school's first Dean of Public 
Service. While the school teemed with 
talent and interest in this area, students 
had little direction in which to channel 
this energy. 
Throughout his time running this 
program, Precht worked hard to be 
visible both within the community and 
among the student body. He connected 
students with prestigious fellowships, 
counseled students on opportunities in 
public service and debt management, and 
worked with student groups such as 
PISCO, SNARL and Outlaws.  He 
implemented a successful speaker series, 
assisted 15 Michigan graduates in 
rece1vmg prestigious Skadden 
Fellowships for public interest lawyering, 
and helping to design and launch the 
Fiske Fellowship Program in Public 
Service. 
Assistant Dean of Student Services 
David Baum had good things to say about 
Precht. "He has been a wonderful asset 
to the Law School. Through his energy 
and leadership, he played a major role in 
building a strong public service program 
here." 
resulted in the Law School's winning the 
2001 ABA Law Student Division's Judy 
M. Weightman Memorial Public Interest 
Law School of the Year Award. "As a 
result of these efforts," says Dean Evan 
Caminker, "our School is now 'on the 
map' as one at which interested students 
are offered a developed path towards 
serving the public, broadly defined." 
Building on a good thing 
Carninker recognizes the strength of 
our current public interest program, but 
is deeply committed to its growth. He 
notes the prestigious Fiske Fellowship 
program, and the significant debt 
management and loan forgiveness 
program, but states: "I strongly suspect 
there are more students interested in such 
positions than actually explore them or 
ultimately accept them," says Carninker. 
"I will continue to search for ways to 
provide greater institutional support so 
as to make this career path an easier 
option." 
Students agree that these programs 
need to be more visible to the general 
student body. "I heard that the debt 
forgiveness program was cut!" says 3L 
Aaron Goodman. 
"People need to know more about the 
opportunities available to them," states 
Shari Katz, a 1L summer starter who 
spent the last two years in Washington 
D.C. working for a nonprofit organization 
called Partnership for Public Service. 
"Once they know what is available to 
them, they seem much more likely to 
pursue a career in public service." 
A search committee made up of Susan 
Guindi, Sara Zearfoss, Paul Reingold, 
Murray Taylor, and one student is  
working to quickly find a talented 
individual to take on the open Dean 
position. Precht is involved with the 
process, and believes that a good 
candidate would be extremely attentive 
to students' broad range of need. He 
regrets that he could not touch all 
students, and hopes that the office may 
someday grow from being "a one person 
band." 
With Precht's position temporarily 
vacant, students can find guidance on 
public service opportunities through the 
Office of Career Services. When she first 
started to work at the Law School, 
Assistant Dean of Career Services Susan 
Guidi worked as the Associate Director 
of the Office of Public Service. 
"It's near and dear to my heart," says 
Guindi. "I have continued to counsel 
students about public service 
opportunities even after moving from 
OPS to my current position, and will do 
even more so in the transition period 
between Rob's departure and the new 
director." 
The faculty is committed to a thorough 
search process and the continued growth 
of the Public Service Program. Baum 
says, "Although Rob will be missed, 
given that Michigan now has a visible and 
vital public service program, I am very 
optimistic that we will attract another 












----------------���=�=e=s=�=e=st=a=e ====�="=�==2=7,=2�========-�=·=-�- =-�=- -===23�11 
From The RG Archives: 
The OCI Drinking game! 
(this article originally appeared in the October 23, 1 998 issue ofRes Gestae) 
W e at the RG feel your pain. Your jerk roommate has 26 callbacks, including extended weekends in Vegas and Miami - and you are left with the hope that maybe the PD's office in Alpena will give you a job if your Aunt Edna's ex-lover hasn't retired from the office yet. Well, we provide you with a little reward for 
being a loser. . .  Gather around some friends, a six-pack (or two) of something civilized, and follow the rules. 
To start, if you are a 3L who came back from the summer without a job, drink a bottle. 
Take one drink for every interview. 
Take one drink for every interview you were late for. 
Take two drinks for. every interview you were hungover for. 
Take three drinks for every interview you missed. 
Take four drinks for each call-back you had to skip class for. 
Take five drinks if you just decided to skip class anyway. 
Take two drinks for every limp-handed handshake interviewer. 
Take one drink for every time an interviewer asked what your connection was to a specific city. 
Take two drinks for every interviewer who laughed and/ or rolled her eyes when you told her what your connection was. 
Drink a bottle for every time you had to say, ''I'm really excited about living in Cleveland." 
Take three drinks for every interviewer who asked for your grades. 
Take three drinks for each time an interviewer asked a completely stupid question 
(e.g. "What does an admissions tour guide do?" or "UC Berkeley - is that in California?" 
Take six drinks if the interviewer doesn't believe your undergrad school really exists. 
Take three drinks every time you managed not to laugh when the interviewer said, "Our associates find that they can make 
2300 billable hours and still have a high quality life." 
Drink an entire case of beer if you believed them. 
Take one drink for each time you said, "I have absolutely no desire to do IP work." 
Take two additional for each interviewer retort of, "Why not? I'm an IP lawyer." 
Take one drink for each interviewer you thought was "hott'' hot. 
Take two more drinks for each time you hit on them. 
Drink the bottle if you got his /her number. 
Take four drinks for every ding letter. 
Take an additional drink if the firm has hired people with less than a 2.5 CPA. 
Take five drinks for every home-town ding letter. 
Drink a bottle for each ding letter from Detroit. 
Take two sips for every callback your roommates have. 
Take an additional sip if the same firm dinged you. 
Drink a bottle for every offer you have. 
Finally ... finish off your supply for surviving the process . 
• 
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